BIENNIAL REVIEW
Compliance with the Drug-Free Schools and Communities Act
St. Johns River State College
2016-2018
The Drug-Free Schools and Communities Act of 1989, Public Law 101-226, requires that St. Johns
River State College (SJR State), as an institution of higher education, certify that it has adopted and
has implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs
and the abuse of alcohol by students and employees. This Biennial Review documents the scope and
effectiveness of the College’s prevention program to create a comprehensive effort and comply with
the regulations.
The St. Johns River State College program includes the following:
1. The annual distribution to each employee and each student, who is taking one or more classes for
any type of academic credit except for continuing education units, of:
 Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees on its property or as part
of any of its activities;
 A description of the applicable legal sanctions under local, State, or Federal law for the
unlawful possession or distribution of illicit drugs and alcohol;
 A description of the health risks associated with the use of illicit drugs and the abuse of
alcohol;
 A description of any drug or alcohol counseling, treatment, or rehabilitation, or re-entry
programs that are available to employees or students; and,
 A clear statement that the College will impose sanctions on students and employees
(consistent with local, State, and Federal law), and a description of those sanctions, up to and
including expulsion or termination of employment and referral for prosecution, for violations
of the standards of conduct required.
2. A biennial review by the College of its program to:
 Determine its effectiveness and implement changes to the program if needed.
 Ensure that disciplinary sanctions are consistently enforced.
The Biennial Review participants include the following personnel:
 Senior Vice President / General Counsel / Palatka Campus Executive Director
 Vice President of Student Affairs / Assistant General Counsel
 Vice President of Development and External Affairs
 Vice President of Academic Affairs / CAO / St. Augustine Campus Executive Director
 Vice President for Workforce Development / Orange Park Campus Executive Director
 Associate Vice President for Human Resources
 Dean of Arts & Sciences / Orange Park Campus Assistant Director
 Director of Academic Advising
 Chief of Security
 Publications and Web Development Coordinator
 Security Officer Lieutenant
 Executive Assistant to the President and Senior Vice President
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The following materials were reviewed:
 SJR State College Catalog 2018-2019
 SJR State Student Handbook 2018-2019
 Drug and Alcohol Policy
 Annual Security Report
 Employee Orientation
 New Student Orientation
 Website
Description of Program Elements
St. Johns River State College offers an alcohol and substance abuse program designed to raise
awareness about policies governing alcohol and drug use across the three campuses comprising the
College. Major program elements include:
FOR EMPLOYEES:
Alcohol and Drug-Free Workplace Policy
The College developed SJR 3.27 Policy Statement on Alcohol and Drug-free Workplace (Appendix
A) to demonstrate the continued commitment to maintain a drug-free environment. This new
policy was promulgated on June 1, 2005, and approved by the District Board of Trustees on
January 18, 2006. The policy is published in the Rules and Policies of the District Board of
Trustees of St. Johns River State College and is as follows:
“It is the policy of St. Johns River State College to have and maintain a drug-free
workplace. The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance or alcoholic beverage by College employees is prohibited on any College
property. Any employee who violates this rule may be disciplined and such discipline may
include dismissal from employment. The College may also require an employee who violates
this rule to take part in a drug rehabilitation program.”
Alcohol and Drug-Free Workplace Operating Guidelines and Procedures Manual
Additionally, the College has in place in the Operating Guidelines and Procedures Manual,
“Procedure #1.3 – Policy Statement on Alcohol and Drug-Free Workplace” (Appendix B) which
states disciplinary action if the rule is violated.
FOR STUDENTS:
Drug and Alcohol Abuse Prevention and Screening Program for Student Athletes
The College also developed Policy 6.35 Drug and Alcohol Abuse Prevention and Screening
Program for Student Athletes (Appendix C), which was promulgated and approved by the
District Board of Trustees on September 21, 2011.
Standards of Conduct
The Standards of Conduct are published in the SJR State Student Handbook under “Policies and
Regulations,” page 13 (Appendix D). The text regarding alcohol and substance abuse, item #5, is
included below:
“Possession of alcoholic beverages or illegal drugs is prohibited on College property with the
exception of alcohol served at officially sponsored College events.”
This information is also referenced in the SJR State College Catalog, under “The College Strictly
Prohibits,” page 242, 2018-2019 edition (Appendix E).
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Information on the Risks Associated with Drug Use and Alcohol Abuse
The use of drugs and alcohol can have a substantial and detrimental effect on an individual’s health.
The “SJR State College Alcohol & Drug Notification” are in the SJR State College Catalog, page
244, 2018-2019 edition (Appendix F) and the SJR State Student Handbook, pages 8-9, 2018-2019
edition (Appendix G). Information on the “Risks Associated With Drugs” is included in the SJR
State Student Handbook, page 9, 2018-2019 edition (Appendix H).
Advising Services
The advising staff at St. Johns River State College provides educational and vocational / career
advising services. SJR State encourages students with alcohol or other drug dependency problems to
contact Student Services or community counseling centers for referral services.
Students who have concerns about drug or alcohol abuse or addiction issues may contact the office
of the Vice President for Student Affairs at (386) 312-4127 for assistance.
Grievance and Disciplinary Procedures
The following information on “Grievances and Disciplinary Procedures” (Appendix J) is in the SJR
State Student Handbook:
“As required by FS 1001.65(22) and FS 1006.62, the Board of Trustees vests with the College
President the authority, after notice to the student of the charges and after a hearing thereon, to expel,
suspend, or otherwise discipline any student who is found to have violated any law, ordinance, or
rule or regulation of the State Board of Education or of the Board of Trustees.”
The Disciplinary Committee is appointed by, and meets at the request of, the Vice President for
Student Affairs/Assistant General Counsel relative to alleged student behavior serious enough to
warrant, if verified, a penalty of probation, suspension, dismissal, or denial of re-enrollment against
the student. The committee acts in accordance with procedures set forth in the disciplinary
provisions contained in the Student Handbook. The decision of the committee is final.
The disciplinary sanctions imposed on students for policy violations are in the SJR State Student
Handbook, pages 35-39, 2018-2019 edition (Appendix K).
2018 Annual Clery Act Crime Statistics by Campus
On-Campus Property
Offense
2015 2016 2017
Arrests: Drug Abuse Violations
0
0
0
Disciplinary Referrals: Drug Abuse Violations
0
0
0
Arrests: Liquor Law Violations
0
0
0
Disciplinary Referrals: Liquor Law Violations
0
0
0

Public Property
2015 2016 2017
0
0
0
0
0
0
0
0
0
0
0
0

Student Activities
All student activities are alcohol-free events. There are a number of student activities
throughout the year that encourage student participation while in a fun, alcohol-free
environment. Examples of student activities that took place over the last two years are fall
frolics and spring frolics.
Distribution of Information to Employees and Students
Each employee and student receives a broadcast email notification to review all the College, Federal,
and State polices related to alcohol and drug use. Also, the complete text of the Alcohol and Drug
Policy of St. Johns River State College is printed and can be obtained from the Offices of the Vice
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President of Student Services and the Associate Vice President for Human Resources.
Additionally, each new student receives information during Student Orientation and can access the
on-line College Catalog that describes college policy prohibiting the unlawful use of alcoholic
beverages and the possession or sale of illegal drugs. In addition, the Drug and Alcohol Policy,
state and federal sanctions guidelines, and resources for assistance are posted on the College's
website.
Annually each student and employee is emailed a copy of the Annual Security Report that
includes a statement about the College's Drug and Alcohol Policy as well as information on drug
and alcohol abuse education. A hard copy is also distributed throughout the three (3) campuses.
The College's Human Resources Department provides an Alcohol and Drug Notification and the
College’s alcohol and drug policy statement to each new employee when hired (Appendix L).
Recommendations
After conducting the Biennial Review, the following are being put into place to improve the efforts
of the College in this initiative:
 Maintain the web page to serve as a single access listing a comprehensive list of disclosure
requirements
 Expand relationship with area providers to include all three (3) campuses
 Hire a Licensed Mental Health Professional Advisor
 SJR State shall create a “Care Team,” the mission of which is to engage in proactive and
collaborative approaches to identify, assess and, mitigate risks associated with persons exhibiting
concerning behaviors that affect the college community. By partnering with members of the
community, the team will strive to promote individuals’ wellbeing and success while prioritizing
campus safety.
Federal Compliance
St. Johns River State College certifies that it has adopted and implemented a program to prevent “the
unlawful possession, use or distribution of illicit drugs and alcohol by students and employees” on
campus property or as part of any campus activity. The College has:
 Developed a written policy on alcohol and other drugs;
 Implemented a process that ensures policy distribution to all students, staff and faculty;
 Outlined health risks associated with alcohol abuse and illicit drug use;
 Described federal, state and local sanctions for unlawful possession or distribution of illicit
drugs and alcohol;
 Designed and implemented drug and alcohol programs on campus;
 Specified disciplinary sanctions imposed on students and employees for policy violations;
and,
 Conducted a biennial review of the effectiveness of the drug and alcohol program.
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Appendix List
Appendix A

SJR 3.27 Policy Statement on Alcohol and Drug-free Workplace – Rules and
Policies of the District Board of Trustees of St. Johns River State College

Appendix B

Procedure #: 1.3 – Policy Statement on Alcohol and Drug-Free Workplace –
Operating Guidelines and Procedures Manual

Appendix C

SJR 6.35 Drug and Alcohol Abuse Prevention and Screening Program for
Student Athletes– Rules and Policies of the District Board of Trustees of St.
Johns River State College

Appendix D

Policies and Regulations “Standards of Conduct” – SJR State Student
Handbook 2018-2019, page 13

Appendix E

“The College Strictly Prohibits” – SJR State Catalog 2018-2019, page 242

Appendix F
“SJR State College Alcohol & Drug Notification” – SJR State Catalog 20182019, page 244
Appendix G
SJR State Student Handbook 2018-2019, pages 8-9
Appendix H

“Risks Associated With Drugs” – SJR State Student Handbook 2018-2019,
page 9

Appendix I

“SJR State Student Mental Health Assistance Program” – SJR State Student
Handbook 2018-2019, page 8

Appendix J

“Grievances and Disciplinary Procedures” - SJR State Student Handbook
2018-2019, page 15

Appendix K

Disciplinary Sanctions - SJR State Student Handbook 2018-2019, pages 3539

Appendix L

“Alcohol and Drug Notification” information

