BIENNIAL REVIEW
Compliance with the Drug-Free Schools and Communities Act
St. Johns River State College
2018-2020
The Drug-Free Schools and Communities Act of 1989, Public Law 101-226, requires that St. Johns
River State College (SJR State), as an institution of higher education, certify that it has adopted and
has implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs
and the abuse of alcohol by students and employees. This Biennial Review documents the scope and
effectiveness of the College’s prevention program to create a comprehensive effort and comply with
the regulations.
The St. Johns River State College program includes the following:
1. The annual distribution to each employee and each student, who is taking one or more classes for
any type of academic credit except for continuing education units, of:
• Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees on its property or as part
of any of its activities;
• A description of the applicable legal sanctions under local, State, or Federal law for the
unlawful possession or distribution of illicit drugs and alcohol;
• A description of the health risks associated with the use of illicit drugs and the abuse of
alcohol;
• A description of any drug or alcohol counseling, treatment, or rehabilitation, or re-entry
programs that are available to employees or students; and,
• A clear statement that the College will impose sanctions on students and employees
(consistent with local, State, and Federal law), and a description of those sanctions, up to and
including expulsion or termination of employment and referral for prosecution, for violations
of the standards of conduct required.
2. A biennial review by the College of its program to:
• Determine its effectiveness and implement changes to the program if needed.
• Ensure that disciplinary sanctions are consistently enforced.
The Biennial Review participants include the following personnel:
• Senior Vice President / General Counsel / Palatka Campus Executive Director
• Vice President of Student Affairs / Assistant General Counsel
• Vice President of Development and External Affairs
• Vice President of Academic Affairs / CAO / St. Augustine Campus Executive Director
• Vice President for Workforce Development / CTE
• Director for Human Resources
• Dean of Arts & Sciences / Director of Orange Park Campus Operations
• Director of Academic Advising
• Care Counselor
• Chief of Security
• Publications and Web Development Coordinator
• Security Officer Lieutenant
• Executive Assistant to the President and Senior Vice President
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The following materials were reviewed:
• SJR State College Catalog / Student Handbook 2020-2021
• Drug and Alcohol Policy
• Annual Security Report
• Employee Orientation
• New Student Orientation
• Website
Description of Program Elements
St. Johns River State College offers an alcohol and substance abuse program designed to raise
awareness about policies governing alcohol and drug use across the three campuses comprising the
College. Major program elements include:
FOR EMPLOYEES:
Alcohol and Drug-Free Workplace Policy
The College developed SJR 3.27 Policy Statement on Alcohol and Drug-free Workplace (Appendix
A) to demonstrate the continued commitment to maintain a drug-free environment. This new
policy was promulgated on June 1, 2005, and approved by the District Board of Trustees on
January 18, 2006. The policy is published in the Rules and Policies of the District Board of
Trustees of St. Johns River State College and is as follows:
“It is the policy of St. Johns River State College to have and maintain a drug-free
workplace. The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance or alcoholic beverage by College employees is prohibited on any College
property. Any employee who violates this rule may be disciplined and such discipline may
include dismissal from employment. The College may also require an employee who violates
this rule to take part in a drug rehabilitation program.”
Alcohol and Drug-Free Workplace Operating Guidelines and Procedures Manual
Additionally, the College has in place in the Operating Guidelines and Procedures Manual,
“Procedure #1.3 – Policy Statement on Alcohol and Drug-Free Workplace” (Appendix B) which
states disciplinary action if the rule is violated.
FOR STUDENTS:
Drug and Alcohol Abuse Prevention and Screening Program for Student Athletes
The College also developed Policy 6.35 Drug and Alcohol Abuse Prevention and Screening
Program for Student Athletes (Appendix C), which was promulgated and approved by the
District Board of Trustees on September 21, 2011.
Standards of Conduct
The Standards of Conduct are published in the SJR State College Catalog / Student Handbook under
“Policies and Regulations,” page 24 (Appendix D). The text regarding alcohol and substance abuse,
item #5, is included below:
“The College specifically prohibits on campus, the illegal possession, sale, exchange, consumption
or distribution of any alcohol, any stimulant, depressant, narcotic or hallucinogenic drug or agent
having potential for physical or mental impairment.”
Information on the Risks Associated with Drug Use and Alcohol Abuse
The use of drugs and alcohol can have a substantial and detrimental effect on an individual’s health.
The “SJR State College Alcohol & Drug Notification” is in the SJR State College Catalog / Student
Handbook, pages 31-32, 2020-2021 edition (Appendix E). Information on the “Risks Associated
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With Drugs” is included in the SJR State College Catalog / Student Handbook, page 74, 2020-2021
edition (Appendix F).
Advising Services
The advising staff at St. Johns River State College provides academic and career advising services
for Associate of Arts and career and technical program students. SJR State advisors encourage
students with alcohol or other drug dependency problems to contact the SJR State Care Counselor or
community counseling centers for referral services. In a situation where the student appears a
danger to himself/herself or others, advisors would submit a referral to the CARE Team through
Campus Security or the Vice President of Student Affairs. See “SJR State Student Assistance
Program” information in the SJR State College Catalog / Student Handbook, page 74, 2020-2021
edition (Appendix G).
Students who have concerns about drug or alcohol abuse or addiction issues may contact the office
of the Vice President for Student Affairs at (386) 312-4127 for assistance.
Grievance and Disciplinary Procedures
The following information on “Grievances and Disciplinary Procedures” (Appendix H) is in the SJR
State College Catalog / Student Handbook, page 30, 2020-2021 edition:
“As required by FS 1001.65(22) and FS 1006.62, the Board of Trustees vests with the College
President the authority, after notice to the student of the charges and after a hearing thereon, to expel,
suspend, or otherwise discipline any student who is found to have violated any law, ordinance, or
rule or regulation of the State Board of Education or of the Board of Trustees.”
The Disciplinary Committee is appointed by, and meets at the request of, the Vice President for
Student Affairs/Assistant General Counsel relative to alleged student behavior serious enough to
warrant, if verified, a penalty of probation, suspension, dismissal, or denial of re-enrollment against
the student. The committee acts in accordance with procedures set forth in the disciplinary
provisions contained in the SJR State College Catalog / Student Handbook. The decision of the
committee is final.
The disciplinary sanctions imposed on students for policy violations are in the SJR State College
Catalog / Student Handbook, pages 57-60, 2020-2021 edition (Appendix I).
Annual Clery Act Crime Statistics by Campus
Offense
Arrests: Drug Abuse Violations
Disciplinary Referrals: Drug Abuse Violations
Arrests: Liquor Law Violations
Disciplinary Referrals: Liquor Law Violations

On-Campus Property
2017 2018 2019
0
0
1
0
0
0
0
0
0
0
0
0

Public Property
2017 2018 2019
0
0
0
0
0
0
0
0
0
0
0
0

Student Activities
All student activities are alcohol-free events. There are a number of student activities
throughout the year that encourage student participation while in a fun, alcohol-free
environment. Examples of student activities that took place over the last two years are fall
frolics and spring frolics.
Distribution of Information to Employees and Students
Each employee and student receives a broadcast email notification to review all the College, Federal,
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and State polices related to alcohol and drug use. Also, the complete text of the Alcohol and Drug
Policy of St. Johns River State College is printed and can be obtained from the Offices of the Vice
President of Student Services and the Director for Human Resources. Additionally, each new
student receives information during Student Orientation and can access the on-line S J R S t a t e
College Catalog / Student Handbook that describes college policy prohibiting the unlawful use of
alcoholic beverages and the possession or sale of illegal drugs. In addition, the Drug and Alcohol
Policy, state and federal sanctions guidelines, and resources for assistance are posted on the
College's website.
Annually each student and employee is emailed a copy of the Annual Security Report that
includes a statement about the College's Drug and Alcohol Policy as well as information on drug
and alcohol abuse education. A hard copy is also distributed throughout the three (3) campuses.
The College's Human Resources Department provides an Alcohol and Drug Notification and the
College’s alcohol and drug policy statement to each new employee when hired (Appendix J).
Recommendations
After conducting the last Biennial Review, the following were put into place to improve the efforts
of the College in this initiative:
• Maintaining the web page to serve as a single access listing a comprehensive list of disclosure
requirements
• Expanded relationships with area providers to include all three (3) campuses
• Hired a Licensed Mental Health Professional Advisor
• SJR State created a “Care Team,” the mission of which is to engage in proactive and collaborative
approaches to identify, assess and, mitigate risks associated with persons exhibiting concerning
behaviors that affect the college community. By partnering with members of the community, the
team strives to promote individuals’ wellbeing and success while prioritizing campus safety.
Federal Compliance
St. Johns River State College certifies that it has adopted and implemented a program to prevent “the
unlawful possession, use or distribution of illicit drugs and alcohol by students and employees” on
campus property or as part of any campus activity. The College has:
⎯ Developed a written policy on alcohol and other drugs;
⎯ Implemented a process that ensures policy distribution to all students, staff and faculty;
⎯ Outlined health risks associated with alcohol abuse and illicit drug use;
⎯ Described federal, state and local sanctions for unlawful possession or distribution of illicit
drugs and alcohol;
⎯ Designed and implemented drug and alcohol programs on campus;
⎯ Specified disciplinary sanctions imposed on students and employees for policy violations;
and,
⎯ Conducted a biennial review of the effectiveness of the drug and alcohol program.
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Appendix A

Appendix B

Appendix C

POLICIES AND REGULATIONS

ST. JOHNS RIVER STATE COLLEGE

The College reserves the right to change any of Its policies,
courses, regulations, and calendar of events without notice when It
is considered in the best lnterest of the College. In the event such
changes occur, the College will provide notification to students,
faculty, and staff via announcements on the student portal, bulletin
boards and in College publications.
All students are responsible for observing all regulations and
being aware of the information In the College Catalog/Student
Handbook, official announcements posted on bulletin boards, and
other applicable documents, such as registration forms. College
regulations and student standards of conduct, as listed under
"Policies and Regulations," apply to all areas under the jurisdiction
of SJR State, including areas where activities are sponsored by
the College and areas where students of the College community
are guests, and students will make themselves familiar with any
additional regulation of the host Institution.

STANDARDS OF CONDUCT

1. While on campus, students are expected to obey the
instructions of any College faculty, staff member, or law enforcement
official performing designated responsibilities, includlng the
Identification of oneself when requested to do so.
2. After closing hours, students may not enter any building
unless accompanied by a College employee. Unless otherwise
authorized, all persons must be off the campus by 11:00 p.m.
3. The College Is a tobacco-free campus. The use of all forms of
tobacco and smoking, Including cigarettes, loose-leaf tobacco, snuff
and electronic devices is prohibited. The tobacco-free policy applies
to all campus properties, walkways, sidewalks and parking lots, as
well as personal vehicles in these areas.
4. Gambling is prohibited on College property.
5. The College specifically prohibits on campus, the Illegal
possession, sale, exchange, consumption or distribution of any
alcohol, any stimulant, depressant, narcotic or hallucinogenic drug
or agent having potential for physical or mental impairment. Florida
law requires the automatic expulsion of a student who is convicted
of unlawful possession of any narcotic drug, central nervous system
stimulant, hallucinogenic drug, or barbiturate.
6. Sleeping In public areas is prohibited.
7. Distribution or posting of any commercial material on
campus must have the approval of the Vlce President of Student
Affairs and Assistant General Counsel.
B. With the exception of service animals {dog or miniature
horse), pet animals are not allowed on campus sidewalks or in
campus buildings, classrooms, or at collegiate sporting events and
practices. On any other part of the campus, pets must be leashed and
controlled by the owner.
9. A service animal must be on a leash or harness unless it
would interfere with the service animal's ability to perform the tasks
it Is trained to do, and it must be under the handler's control. If an
anlmal is not under the handler's control, is not housebroken, or
poses a threat, the College may request its removal.
10. Students who do not honor their financial obligations to
the College (including but not limited to, worthless checks, loans,
veteran deferments, and other fees) wlll not be allowed to re-enroll. If
it becomes necessary for the College to turn over a student's account
balance to a collection agency for collection, the collection cost
(agency fees) will be added to the student's account and must be
paid by the student.
11. Students must attire themselves in such a manner as not to
disrupt the College's educational process. Appropriate dress for the
appropriate activity is expected. A student may be asked to leave an
area when he/she is not appropriately attired in the opinion of the
College official or instructor who is acting in a supervisory position.
Repeat offenders shall be reported to the Vice President for Student

Affairs.
12. All students must carry identification and/or proof of
registration.
13. Unless it is part of a structured classroom activity, students
may not bring guests or family members into the classroom.
14. Unless otherwise authorized by Florida law and with the
exception of students enrolled in the Criminal Justice Programs of
the College participating in a College approved trarning exercise, the
possession of firearms, knives, explosives, fireworks, hazardous or
toxic substances, or other dangerous materials is strictly forbidden
on any of the College's campuses or sites.
15. No student attending St. Johns River State College can
participate in disruptive activities at the College. Any such student so
convicted, as required by FS 1006.61(2) will be expelled immediately
without recourse for a period of two 12) years. This includes the
disruption or obstruction of teaching, research, administration,
disciplinary proceedings, traffic or pedestrian movement, other
College activities, includlng its publlc service functions on or off
campus, or other authorized non-College activities when the act
occurs on College premises.
16. As provided in FS 1006.60(5), any student enrolled at St.
Johns River State College who Intentionally acts to impair, interfere
with, or obstruct the orderly conduct, processes, and functions of the
College on or off any of the College's sites shall be subject to severe
disclpllnary measures, to include dismissal, at the discretion of the
President.
17. Acts of dishonesty are prohibited. Acts of dishonesty
include, but are not limited to, the following: cheating, plagiarism
or other forms of academic dishonesty, furnishing false information
to any College official, faculty member, or office; forgery, alteration
or misuse of any College document, record, or instrument of
Identification; and/or tampering with the election of any College
recognized student organization.
18. Physical abuse, verbal abuse, threats, intimidation,
harassment, coercion, and/ or other conduct which threatens or
endangers the health or safety of any person are prohibited.
19. The attempted or actual theft of and/or damage to property
of the College or property of a member of the College community or
other personal or public property is prohibited.
20. Hazing as defined herein is prohibited.
21. The theft, abuse, misuse, or alteration of the College's
computer systems and Information and records stored on the
computer systems ls prohibited.
22. The posting of vulgar, abusive, derogatory, threatening,
discrimlnatory, or gang-related content on any college sanctioned
social media accounts is strlctly prohibited. The college reserves
the right to block users and/or remove a post that violates college
policies, creates a hostile environment, or contains content that is
vulgar, abusive, derogatory, threatening, discriminatory, or gang
related.
23. The abuse of the student Judicial system as defined herein is
prohibited.
The College reserves the right to change any of its policies
for student conduct without notice when it is considered in the
best Interest of the College. In the event such changes occur, the
College wlll provide notification to students, faculty, and staff via
announcements on bulletin boards and in College publications.

ANJl·HAZING POLICY

The District Board of Trustees of St. Johns River State College
prohibits hazing by any student or student organization. As used
In this rule, "hazing• means any action or situation that recklessly or
intentionally endangers the mental or physical health or safety of a
student for the purpose of initiation or admission into or affiliation
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Appendix D

Appendix E

Appendix F

Appendix G

Appendix H

Appendix I

Alcohol and Drug Notification

St. Johns River State College is committed to providing an environment that enhances and supports student success. The academic
community, including faculty, administrators, staff and students,
has the collective responsibility to ensure that this environment
is conducive to the student’s development. It is the policy of St.
Johns River State College to maintain a drug and alcohol free environment.
Alcohol abuse and the illegal use of harmful and addictive chemical substances pose a threat to the educational environment. In
compliance with the Drug Free Schools and Communication Act
Amendments of 1989; and, the Drug-Free Schools and Campuses
Regulations (EDGAR Part 86), this document shall serve as notification of (1) the standards of conduct and the disciplinary sanctions for violations, (2) possible legal sanctions and penalties, (3)
statements of the health risks associated with alcohol and/or drug
abuse, and (4) the College’s programs available to students, staff
and faculty.
Standards of Conduct and Disciplinary Sanctions
for Violations:
STUDENTS: St. Johns River State College District Board of Trustees
Rules outline the accepted code of conduct for students. The code,
as documented in the Catalog/Student Handbook, includes the
following:
• Any act or behavior on the part of the student that tends to
interfere with or otherwise disturb the orderly conduct,
processes, functions and/or interests of the College is
prohibited.
• Possession of alcoholic beverages or illegal drugs is
prohibited on college property with the exception of
alcohol served at officially sponsored college events.
• Any student found to have used, possessed, or distributed

a narcotic or other controlled substance, except as
permitted by law, or used, possessed; or distributed any
alcoholic beverage except as expressly permitted by law
and college regulation; or been publicly intoxicated shall
be subject to disciplinary sanctions, including, but not
limited to suspension, probation, and/or expulsion. The
College may also make a referral to legal authorities for
appropriate actions.
FACULTY AND STAFF: In addition, the College’s Policy Statement
on Alcohol and Drug-free Workplace (Board Rule SJR 3.27) states:
• It is the policy of St. Johns River State College to have and
maintain a drug-free workplace. The unlawful manufacture,
distribution, dispensing, possession of, or use of a controlled
substance or alcoholic beverage by College employees is
prohibited on any College property. Any employee who
violates this rule may be disciplined and such discipline
may include dismissal from employment. The College may
also require an employee who violates this rule to take part
in a drug rehabilitation program.
Legal Sanctions:
Some drug/alcohol offenses are misdemeanors while others are
felonies. In either case, the sentence may include imprisonment.
Convictions for the unauthorized manufacture, delivery, trafficking and possession of a controlled substance range from a misdemeanor to a capital felony. The penalties depend on the type of
substance, amount, number of previous offenses and the age of
the person. Penalties range from probation or imprisonment and
up to $500,000 in fines. Convictions for the manufacture, possession or delivery of cannabis range from a Class III misdemeanor to
a Class III felony. The penalties associated with cannabis depend
on the amount, number of previous offenses, and the age of the
person and range from probation or imprisonment with fines up to
$100,000. Florida Statutes, Chapters 856, 859, and 893, specifically

Attachment J

identify each crime and the corresponding penalty.
Copies are available from area law enforcement agencies and online at: http://www.leg.state.fl.us/statutes/index.cfm. The Florida
statutes are consistent with federal law, and local law is subject to
state law.
Health Risks Associated with Alcohol and/or Drug Abuse:
As a public institution whose mission is to foster human potential,
St. Johns River State College believes it is important to understand
the health risks and other detrimental consequences associated
with drug and alcohol abuse. The use of illicit drugs and the abuse
of alcohol pose serious risks to one’s health – emotionally, behaviorally and physically. Physical effects can include dilated pupils,
elevated body temperature, increased heart rate, increased blood
pressure, weight loss, and possibly death. Behavioral effects of
drug and alcohol abuse include impairment of judgment and mental functions, loss of control and coordination, slowed or slurred
speech, irritability, inability to be still and lack of energy. If ingested
by a pregnant woman or nursing mother, these drugs and alcohol
pose serious risks to the health of fetuses and nursing infants, up to
and including death.
Programs Available to Students, Faculty and Staff:
STUDENTS: Students who have concerns about drug or
alchohol abuse or addiction issues may contact the office of the
Vice President for Student Affairs at (386) 312-4127 for assistance.

FULL-TIME AND PART-TIME FACULTY AND STAFF: St. Johns River State College has partnered with New Directions to provide an
Employee Assistance Program. New Directions provides a comprehensive program to assist employees with drug and alcohol abuse
and addiction issues. The program includes free face-to-face counseling services (up to 5 sessions per issue) and 24/7, confidential,
telephonic consultations. Full-time employees and their household members may contact 1-800-624-5544 for more information.
Locally Available Public and Private Substance Abuse
Counseling, Treatment and Rehabilitation Programs:
The following is provided to students and employees of St. Johns
River State College to communicate some of the substance abuse
services in the tri-county area. This is a partial list and inclusion of
an organization does not imply endorsement nor does omission
imply disapproval:
•
•
•
•
•
•
•
•
•

Alcoholics Anonymous
Clay County Behavioral Health Center
EPIC Behavioral Healthcare
First-Coast Narcotics Anonymous
AL-ANON Putnam and St. Johns
AL-ANON Clay
Stewart Marchman Behavioral Health Care
Riverpoint Behavioral Health
St Johns County Department of Health
& Human Service
• American Council for Drug Education

(904) 399-8535
(904) 291-5561
(904) 829-2273
(904) 723-5683
(800) 508-2512
(800) 344-2666
(904) 209-6200
(904) 724-9202
(904) 209-6000
www.acde.org

SJR STATE COLLEGE NON-DISCRIMINATION STATEMENT - St. Johns River State College does not discriminate against any person in its programs, activities, policies or procedures on the basis of race, ethnicity, color, national origin, marital status, religion, age, gender, sex, pregnancy, sexual orientation, gender identity, genetic information, disability, or veteran status. All questions or inquiries regarding compliance with laws relating to
non-discrimination and all complaints regarding sexual misconduct or discrimination, may be directed to the Title IX Coordinator/Equity Officer, St. Johns River State College, 5001 St. Johns Avenue, Palatka, Florida, 32177;
386-312-4070.
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