BIENNIAL REVIEW
Compliance with the Drug-Free Schools and Communities Act

St. Johns River State College
2020-2022

The Drug-Free Schools and Communities Act of 1989, Public Law 101-226, requires that St. Johns
River State College (SJR State), as an institution of higher education, certify that it has adopted and
has implemented a program to prevent the unlawful possession, use, or distribution of illicit drugs
and the abuse of alcohol by students and employees. This Biennial Review documents the scope and
effectiveness of the College’s prevention program to create a comprehensive effort and comply with
the regulations. -

The St. Johns River State College program includes the following:

1. The annual distribution to each employee and each student, who is taking one or more classes for
any type of academic credit except for continuing education units, of:

Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or
distribution of illicit drugs and alcohol by students and employees on its property or as part
of any of its activities;

A description of the applicable legal sanctions under local, State, or Federal law for the
unlawful possession or distribution of illicit drugs and alcohol;

A description of the health risks associated with the use of illicit drugs and the abuse of
alcohol;

A description of any drug or alcohol counseling, treatment, or rehabilitation, or re-entry
programs that are available to employees or students; and,

A clear statement that the College will impose sanctions on students and employees
(consistent with local, State, and Federal law), and a description of those sanctions, up to and
including expulsion or termination of employment and referral for prosecution, for violations
of the standards of conduct required.

2. A biennial review by the College of its program to:

Determine its effectiveness and implement changes to the program if needed.
Ensure that disciplinary sanctions are consistently enforced.

The Biennial Review participants include the following personnel:
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Vice President for Legal Affairs / General Counsel
Vice President for Academic and Student Affairs
Assistant Vice President for Student Affairs

Chief Academic Officer, Sr. Vice President

Chief Business Officer, Sr. Vice President
Director of Human Resources

Associate Vice President for Academic Affairs
Dean of Academic Advising

Care Counselor

Director of Safety & Security

Administrative Assistant to the Vice President for Legal Affairs / General Counsel
Dean of Criminal Justice and Public Safety
Executive Director of Communications



The following materials were reviewed:

SJR State College Catalog / Student Handbook 2021-2022
Drug and Alcohol Policy

Annual Security Report

Employee Orientation

New Student Orientation

Website

Description of Program Elements

St. Johns River State College offers an alcohol and substance abuse program designed to raise
awareness about policies governing alcohol and drug use across the three campuses comprising the
College. Major program elements include:

FOR EMPLOYEES:

Alcohol and Drug-Free Workplace Policy

The College developed SIR 3.27 Policy Statement on Alcohol and Drug-free Workplace (Appendix
A) to demonstrate the continued commitment to maintain a drug-free environment. This new
policy was promulgated on June 1, 2005, and approved by the District Board of Trustees on
January 18, 2006. The policy is published in the Rules and Policies of the District Board of
Trustees of St. Johns River State College and is as follows:

“It is the policy of St. Johns River State College to have and maintain a drug-free
workplace. The unlawful manufacture, distribution, dispensing, possession, or use of a
controlled substance or alcoholic beverage by College employees is prohibited on any College
property. Any employee who violates this rule may be disciplined and such discipline may
include dismissal from employment. The College may also require an employee who violates
this rule to take part in a drug rehabilitation program.”

Alcohol and Drug-Free Workplace Operating Guidelines and Procedures Manual
Additionally, the College has in place in the Operating Guidelines and Procedures Manual,
“Procedure #1.3 — Policy Statement on Alcohol and Drug-Free Workplace” (Appendix B) which
states disciplinary action if the rule is violated.

FOR STUDENTS:

Drug and Alcohol Abuse Prevention and Screening Program for Student Athletes

The College also developed Policy 6.35 Drug and Alcohol Abuse Prevention and Screening
Program for Student Athletes (Appendix C), which was promulgated and approved by the
District Board of Trustees on September 21, 2011.

Standards of Conduct
The Standards of Conduct are published in the SJR State College Catalog / Student Handbook under
“Policies and Regulations,” page 24 (Appendix D). The text regarding alcohol and substance abuse,

item #5, is included below:

“The College specifically prohibits on campus, the illegal possession, sale, exchange, consumption
or distribution of any alcohol, any stimulant, depressant, narcotic or hallucinogenic drug or agent
having potential for physical or mental impairment.”



Information on the Risks Associated with Drug Use and Alcohol Abuse

The use of drugs and alcohol can have a substantial and detrimental effect on an individual’s health.
The “SJR State College Alcohol & Drug Notification” is in the SJR State College Catalog / Student
Handbook, pages 32, 2021-2022 edition (Appendix E). Information on the “Risks Associated With
Drugs and Alcohol” is included in the SIR State College Catalog / Student Handbook, page 73,
2021-2022 edition (Appendix F).

Advising Services

The advising staff at St. Johns River State College provides academic and career advising services
for Associate in Arts and career and technical program students. SJR State advisors encourage
students with alcohol or other drug dependency problems to contact the SJR State Care Counselor or
community counseling centers for referral services. In a situation where the student appears a
danger to himself/herself or others, advisors would submit a referral to the CARE Team through
Campus Security or the Assistant Vice President for Student Affairs. See “SJR State Student
Assistance Program” information in the SJR State College Catalog / Student Handbook, page 73,
2021-2022 edition (Appendix G).

Students who have concerns about drug or alcohol abuse or addiction issues may contact the office
of the Assistant Vice President for Student Affairs at (386) 312-4127 for assistance.

Grievance and Disciplinary Procedures
The following information on “Grievances and Disciplinary Procedures” (Appendix H) is in the SJR
State College Catalog / Student Handbook, page 31, 2021-2022 edition:

“As required by FS 1001.65(22) and FS 1006.62, the Board of Trustees vests with the College
President the authority, after notice to the student of the charges and after a hearing thereon, to expel,
suspend, or otherwise discipline any student who is found to have violated any law, ordinance, or
rule or regulation of the State Board of Education or of the Board of Trustees.”

The Disciplinary Committee is appointed by, and meets at the request of, the Assistant Vice
President for Student Affairs relative to alleged student behavior serious enough to warrant, if
verified, a penalty of probation, suspension, dismissal, or denial of re-enrollment against the student.
The committee acts in accordance with procedures set forth in the disciplinary provisions contained
in the SJR State College Catalog / Student Handbook. The decision of the committee is final.

The disciplinary sanctions imposed on students for policy violations are in the SJIR State College
Catalog / Student Handbook, pages 57-60, 2021-2022 edition (Appendix I).

Annual Clery Act Crime Statistics by Campus

On-Campus Property ~ Public Property
Offense 2019 | 2020 | 2021 2019 | 2020 | 2021
Arrests: Drug Abuse Violations 1 0 0 0 0 0
Disciplinary Referrals: Drug Abuse Violations 0 0 0 0 0 0
Arrests: Liquor Law Violations 0 0 0 0 0 0
Disciplinary Referrals: Liquor Law Violations 0 0 0 0 0 0

Student Activities
All student activities are alcohol-free events. There are a number of student activities
throughout the year that encourage student participation while in a fun, alcohol-free
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environment. Examples of student activities that took place over the last two years are fall
frolics and spring frolics.

Distribution of Information to Employees and Students

Each employee and student receives a broadcast email notification to review all the College, Federal,
and State polices related to alcohol and drug use. Also, the complete text of the Alcohol and Drug
Policy of St. Johns River State College is printed and can be obtained from the Offices of the
Assistant Vice President of Student Affairs and the Director for Human Resources.
Additionally, each new student receives information during Student Orientation and can access the
on-line SIR State College Catalog/Student Handbook that describes college policy prohibiting
the unlawful use of alcoholic beverages and the possession or sale of illegal drugs. In addition,
the Drug and Alcohol Policy, state and federal sanctions guidelines, and resources for assistance
are posted on the College's website: sjrstate.edu/studentrights.html

Annually each student and employee is emailed a copy of the Annual Security Report that
includes a statement about the College's Drug and Alcohol Policy as well as information on drug
and alcohol abuse education. A hard copy is also distributed throughout the three (3) campuses.

The College's Human Resources Department provides an Alcohol and Drug Notification and the
College’s alcohol and drug policy statement to each new employee when hired (Appendix J).

Recommendations
After conducting the Biennial Review, the following were implemented to improve the efforts of the

College in this initiative:

e Maintaining the web page to serve as a single access listing a comprehensive list of disclosure
requirements

e The Care Counselor shall counsel, advise, and assist identified students who exhibit the need or
indicate the desire for drug and alcohol counseling.

e SJR State will continue to utilize the “Care Team,” the mission of which is continuous
engagement in proactive and collaborative approaches to identify, assess and, mitigate risks
associated with persons exhibiting concerning behaviors that affect the college community. By
partnering with members of the community, the team strives to promote individuals’ wellbeing

and success while prioritizing campus safety.

Federal Compliance
St. Johns River State College certifies that it has adopted and implemented a program to prevent “the
unlawful possession, use or distribution of illicit drugs and alcohol by students and employees” on
campus property or as part of any campus activity. The College has:
— Developed a written policy on alcohol and other drugs,
— Implemented a process that ensures policy distribution to all students, staff and faculty,
— Outlined health risks associated with alcohol abuse and illicit drug use,
— Described federal, state and local sanctions for unlawful possession or distribution of illicit
drugs and alcohol,
— Designed and implemented drug and alcohol programs on campus,
— Specified disciplinary sanctions imposed on students and employees for policy violations,
and
— Conducted a biennial review of the effectiveness of the drug and alcohol program.




SJR 3.27 Policy Statement on Alcohol and Drug-free Workplace
(New Rula Promuigated 6/01/05)

Approved 1/18/06

Specific Authorities: FS 112.0455, FS 1001.64(5)

Itis the policy of St. Johns River State College to have and maintain a drug-free workplace.
The unlawful manufacture, distribution, dispensing, possession, or use of a controlled
substance or aleoholic beverage by Callege employees is prohibited on any College property.
Any employee who violates this rule may be disciplined and such discipline may include
dismissal from employment. The College may also require an employee who violates this rule
to take part in a drug rehabilitation program.
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St. Johns River State College
Operating Guidelines and Procedures Manual
&\‘- Procedure Title: 1.3 Policy Statement on Alcohol and Drug-Free Workplace
e N | Legal Authority ~ SIR Rule #is: 3.27 . J
R.IVER [ Procedurc#: 1.3 |[ TPC Approval Date: 082007
STATE COLLEGE ! ” Date Revised: —l

1.3 Policy Statement on Alcohol and Drug-Free Workplace

[t is the policy of St. Johns River State College to have and maintain a drug-free workplace. The unlawful
manufacture, distribution, dispensing, possession, or use of a controlled substance or alcoholic beverage by
College employees is prohibited on any College property. Any employee who violates this rule may be
disciplined and such discipline may include dismissal from employment. The College may also require an
employee who violates this rule to take part in a drug rehabilitation program.

The College is committed to assuring that SJR STATE, as a workplace, is drug-free and that employees are
not involved while on duty in the unlawful manufacture, distribution, sale, possession, or use of drugs or other
controlled substances.

If an employee self-discloses to his/her supervisor that he/she is in violaticn of this policy prior te being found
in violation, and satisfactorily participates in a federal, state, or local drug abuse or rehabilitation program at
his/her own expense, then confidentiality and job security will be protected insofar as possible the first time
this occurs. Should there be a subsequent occurrence(s), then the College will determine appropriate action on
a case-by-case basis.

If the College determines that an employee is in violation of this policy, the College will take appropriate
personnel action as set forth below.

Any employee who is convicted of a violation of a criminal drug statute for activities occurring at the College
or while on College business is required to notify the Associate Vice President for Human Resources no later
than five (5) days thereafter. Within thirty (30) days after such notification, the College will take appropriate
personnel action as set forth below.

Any College employee who violates the College’s anti-drug policy subjects himself to the possibility of
dismissal from employment. The College reserves the right, when it deems such action appropriate, to require
any employee violating the College’s anti-drug policy to participate in a drug abuse assistance or rehabilitation
program as a condition of continued employment. Such a program would be at the employee’s expense and,
during participation in such a program; the College may suspend the employee without pay for any absence
from work as a result of such participation.
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Definition(s):

Workplace — any office, building, or property {including parking lots or vehicles) owned or operated by the
College, or any other site or location at which the employce is to perform work for the College, either on a

temporary or permanent basis.

Possession — to have either in or on an employee’s person, personal effects, motor vehicle(s), and areas
substantially entrusted to the control of the employee, such as desk, files, lockers, ete.

Controlled Substance ~ any substance named or described in Schedules L. through V. of 893.03, Florida
Statutes.



SJR 6.35 Drug and Alcohol Abuse Prevention and Screening Program for Student

Athletes
(New Rule Promulgited 9/21/11)
Approved 9721/11
Specific Autharitics: 1001.64 F.5.; 1001.65F.5.

The St. Johns River State College athletic department recognizes that drug and alcohol abuse is
a significant problem In modern society. Specifically, the misuse and abuse of prescription
drugs, non-medically indicated drugs, street drugs and alcohol have a negative effect on the
performance of the student athlete, both in the classroom and on the field of play and will not
be permitted at St. Johns River State College. Therefore, the SIR State athletic department has
established a drug and alcohol abuse prevention and screening program to help all student-
athletes progress towards their academic and athletic goals in a drug-free environment.

Objectives

¢ To educate the student athlete concerning the physical, psychological and social effects of
drug and alcohol abuse

¢ To identify, through periodic testing, those student athletes who may be involved in drug
or alcohol abuse

Drug Education

All student athletes will be required to attend a general education session, held on campus at
the beginning of each academic year. This session will include a discussion of the testing
programs at SIR State and the consequences of positive testing. In addition, a discussion of
state and federal laws regarding possession and use of alcohol and drugs, particularly as they
relate to college campuses, will be presented. Subsequent programs during the sports
seasons will be presented on a team-by-team basis.

These programs will include the discussion of the reasons people use drugs, those individuals
who are at risk and same of the physiologic and psychological damages assaciated with
different types of drug abuse. A session for coaches and the head athietic trainer will be held
on a yearly basis to assist them in the development of skills for the identification of suspicious
behaviors and signs of drug use and abuse. Examples of these behaviors are poor or erratic
athletic performance, inappropriate hostility, poor academic performance, inappropriate
social interactions, etc.

The classes of drugs banned by SJR State include, but are not limited to the following:
1) Stimulants
2) Anabalic Agents
3) Alcohol and Beta Blockers {(banned for rifle only)
4) Diuretics and Other Masking Agents
5) Street Drugs
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6) Peptide Hormones and Analogues
7) Anti-estrogens
8) Beta—2 Agonists

Any substance chemically related to these classes is also banned. 5IR State also includes in its
listing of banned substances those drugs banned currently or in the future by the NCAA and
NJCAA,

Alcohol/Drug Testing

All student-athletes at St. Johns River State College will be subject to year-round random
mandatory alcohol/drug testing. Tests may also be performed at any time “for cause” at the
discretion of the head athletic trainer, head coach, or Vice President for Student Affairs. “For
cause” sampling may occur concurrently with random selections.

Refusal to participate in the drug testing procedures will be treated as a positive tast.

Consequences of Positive Drug/Alcohol Testing

The primary purpose of these consequences is the rehabilitation of the student athlete.

A. First Offense

« The Athletic Director and Vice President for Student Affairs will be notified that a
breach of rules has occurred and appropriate disciplinary action will be taken.

s The Athletic Director will notify the student athlete’s parent(s) or guardian(s).

¢ The student athlete will be suspended from participation in intercollegiate athletics at
SIR State, effective immediately. Suspension will be for a minimum of two scheduled
games.

» The student athlete will be tested randomly thereafter for the remainder of the
academic year at his/her expense.

B. Second Offense

e The Athletic Director and Vice President far Student Affairs will be notified that a
breach of rules has occurred and appropriate disciplinary action will be taken.

* The Athletic Director will notify the student-athlete’s parent(s) or guardian(s).

» The student athlete will be dismissed from the team, effective immediately by the
Vice President for Student Affairs.

e The student athlete’s scholarship will be cancelled, effective immediately, resulting in
a forfeiture of all athletic aid.

Failure to comply with any of the ahove guidelines may result in loss of athletic financial aid
prior to the end of the semester.
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POLICIES AND REGULATIONS

ST. JOHNS RIVER STATE COLLEGE

The College reserves the right to change any of its policies,
courses, regulations, and calendar of events without notice when it
is considered in the best interest of the College. In the event such
changes occur, the College will provide notification to students,
faculty, and staff via announcements on the student portal, bulletin
boards and in College publications.

All students are responsible for observing all regulations and
being aware of the information in the College Catalog/Student
Handbook, official announcements posted on bulletin boards, and
other applicable documents, such as registration forms. College
regulations and student standards of conduct, as listed under
“Policies and Regulations,” apply to all areas under the jurisdiction
of SJR State, including areas where activities are sponsored by
the College and areas where students of the College community
are guests, and students will make themselves familiar with any
additional regulation of the host institution.

STANDARDS OF CONDUCT

1. While on campus, students are expected to obey the
instructions of any College faculty, staff member, or law enforcement
official performing designated responsibilities, including the
identification of oneself when requested to do so.

2. After closing hours, students may not enter any building
unless accompanied by a College employee. Unless otherwise
authorized, all persons must be off the campus by 11:00 p.m.

3. The College is a tobacco-free campus. The use of all forms of
tobacco and smoking, including cigarettes, loose-leaf tobacco, snuff
and electronic devices is prohibited. The tobacco-free policy applies
to all campus properties, walkways, sidewalks and parking lots, as
well as personal vehicles in these areas.

4. Gambling is prohibited on College property.

5. The College specifically prohibits on campus, the illegal
possession, sale, exchange, consumption or distribution of any
alcohol, any stimulant, depressant, narcotic or hallucinogenic drug
or agent having potential for physical or mental impairment. Florida
law requires the automatic expulsion of a student who is convicted
of untawful possession of any narcotic drug, central nervous system
stimulant, hallucinogenic drug, or barbiturate.

6. Sleeping in public areas is prohibited.

7. Distribution or posting of any commercial material on
campus must have the approval of the Vice President of Student
Affairs and Assistant General Counsel.

8. With the exception of service animals (dog or miniature
horse), pet animals are not allowed on campus sidewalks, in campus
buildings, in classrooms, on the grounds, or at collegiate sporting
events and practices.

9. A service animal must be on a leash or harness unless it
would interfere with the service animal’s ability to perform the tasks
it is trained to do, and it must be under the handler’s control. If an
animal is not under the handler's control, is not housebroken, or
poses a threat, the College may request its removal.

10. Students who do not honor their financial obligations to
the College (including but not limited to, worthless checks, loans,
veteran deferments, and other fees) will not be allowed to re-enroll. If
it becomes necessary for the College to turn over a student’s account
balance to a collection agency for collection, the collection cost
(agency fees) will be added to the student’s account and must be
paid by the student.

1. Students must attire themselves in such a manner as not to
disrupt the College’s educational process. Appropriate dress for the
appropriate activity is expected. A student may be asked to leave an
area when he/she is not appropriately attired in the opinion of the
College official or instructor who is acting in a supervisory position.
Repeat offenders shall be reported to the Vice President for Student
Affairs.

12. All students must carry identification and/or proof of
registration.

13. Unless it is part of a structured classroom activity, students
may not bring guests or family members into the classroom,

14, Unless otherwise authorized by Florida law and with the
exception of students enrolled in the Criminal Justice Programs of
the College participating in a College approved training exercise, the
possession of firearms, knives, explosives, fireworks, hazardous or
toxic substances, or other dangerous materials is strictly forbidden
on any of the College’s campuses or sites.

15. No student attending St. Johns River State College can
participate in disruptive activities at the College. Any such studentso
convicted, as required by FS 1006.61(2) will be expelled immediately
without recourse for a period of two (2) years. This includes the
disruption or obstruction of teaching, research, administration,
disciplinary proceedings, traffic or pedestrian movement, other
College activities, including its public service functions on or off
campus, or other authorized non-College activities when the act
occurs on College premises.

16. As provided in FS 1006.60(5), any student enrolled at St.
Johns River State College who intentionally acts to impair, interfere
with, or obstruct the orderly conduct, processes, and functions of the
College on or off any of the College’s sites shall be subject to severe
disciplinary measures, to include dismissal, at the discretion of the
President.

17. Acts of dishonesty are prohibited. Acts of dishonesty
include, but are not limited to, the following: cheating, plagiarism
or other forms of academic dishonesty, furnishing false information
to any College official, faculty member, or office; forgery, alteration
or misuse of any College document, record, or instrument of
identification; and/or tampering with the election of any College
recognized student organization.

18. Physical abuse, verbal abuse, threats, intimidation,
harassment, coercion, and/ or other conduct which threatens or
endangers the health or safety of any person are prohibited.

19. The attempted or actual theft of and/or damage to property
of the College or property of a member of the College community or
other personal or public property is prohibited.

20. Hazing as defined herein is prohibited.

21. The theft, abuse, misuse, or alteration of the College’s
computer systems and information and records stored on the
computer systems is prohibited.

22. The posting of vuigar, abusive, derogatory, threatening,
discriminatory, or gang-related content on any college sanctioned
social media accounts is strictly prohibited. The college reserves
the right to block users and/or remove a post that violates college
policies, creates a hostile environment, or contains content that is
vulgar, abusive, derogatory, threatening, discriminatory, or gang
related.

23. The abuse of the student judicial system as defined herein is
prahibited.

The College reserves the right to change any of its policies
for student conduct without notice when it is considered in the
best interest of the College. In the event such changes occur, the
College will provide notification to students, faculty, and staff via
announcements on bulletin boards and in College publications.

ANTI-HAZING POLICY

The District Board of Trustees of St. Johns River State College
prohibits hazing by any student or student organization. As used
in this rule, “hazing” means any action or situation that recklessly or
intentionally endangers the mental or physical health or safety of a
student for the purpose of initiation or admission into or affiliation
with any organization operating under the sanction of the College.

SJR STATE CATALOG/STUDENT HANDBOOK 2021 - 2022
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F.  Committee Hearing

1. The College Grievance Committee will, upon receipt of a
report of investigation, hold open hearings on the grievance. The
complainant will be invited to attend and may be represented by
an attorney. The formal rules of evidence will not, in general, be
applicable to the proceeding. The Committee may, in its discretion,
obtain further evidence or witnesses. The comiplainant may be
heard, may present additional evidence, may examine witnesses and
documentation, and may request the Committee to obtain specified
additional witnesses or evidence.

2. The College, or any individual member of the College
community against whom a grievance has been filed, may also
be represented by an attorney and shall have the same rights as
the complainant with regard to the presentation of evidence and
witnesses before the College Grievance Committee,

3. The Committee, after receipt of all pertinent evidence,
will prepare written findings and recommendations and submit
them to the Senior Vice President of the College, together with all
information and evidence received by the Committee. This should be
accomplished within fifteen (15) days after the receipt of the report of
investigation.

G. Decision

The Senior Vice President of the College shall, within five (5) days
after the receipt of the Committee findings and recommendations,
take one of the following actions:

1. Return the case to the Committee for further findings and
recommendations, if deemed necessary.

2. Accept or reject, either partially or in full, the findings and
recommendations of the Committee. The decision of the Senior
Vice President will be in writing and copies of the decision will be
furnished to the Committee and the complainant.

H. Appeal

1. The complainant may, within five (5) days after notification
of the decision of the Senior Vice President, submit a written appeal
to the President of the College. The appeal must state the reasons
why the decision of the Senior Vice President is considered in error.
The President of the College will, within five (5) days after receipt of
the appeal, render his decision. The decisian of the President is final.

2. If the compiainant does not file an appeal within the
authorized five (5) day period, the decision of the Senior Vice
President is final.

. Implementation

If the final decision includes findings of discriminatary action,
the President of the College will direct the appropriate responsible
College official to take required remedial action and to report to the
President the action taken.

J.  State Authorization Complaint Resolution

1. Out-of-state distance education students with a complaint
about St. Johns River State College must first go through the College’s
procedure for resolution of student grievances.

2. If the Out-of-state distance education student is not
satisfied with the outcome of the complaint, the student may appeal
the decision in writing to the Department of Education, Florida
College System, 325 West Gaines Street, Suite 1244, Tallahassee, FL
32399-0400 or by telephone at (850) 245-9449. Specific complaint
procedures can be found on the State of Florida Department of
Education College Complaint Procedure Information website.

3. Out-of-state distance education students not satisfied with
the outcome of the College System procedure may appeal, within
two years of the incident about which the complaint is made, to the
Florida Postsecondary Reciprocal Distance Education Coordinating
Coundil. For additional information on the complaint process, please
visit the FL-SARA Complaint Process page at http:/www.fldoe.org/
sara/complaint-process.stml.

4. Complaints about grades or student conduct violations or
other matters not governed by NC-SARA or the Florida Postsecondary
Reciprocal Distance Education Coordinating Council aré goverpead
entirely by St. Johns River State College policies and procedures and
the laws of Florida.

TOBACCO USE POLICY

The College is now a tobacco free campus. The use of all forms of
tobacco and smoking, including cigarettes, loose-leaf tobacco, snuff
and electronic devices, is prohibited. The tobacco-free policy will
apply to all campus properties, walkways, sidewalks and parking lots,
as well as personal vehicles in these areas and includes the removal
of destgnated smoking areas.

SJR STATE COLLEGE ALCOHOL & DRUG NOTIFICATION

SJR State College is committed to providing an environment
that enhances and supports student success. The academic
community, including faculty, administrators, staff and students,
has the collective responsibility to ensure that this environment is
conducive to the student’s development. The illegal use of harmful
and addictive chemical substances poses a threat to the educational
environment.

Thus, in accordance with the Drug Free Schools and
Communication Act Amendments of 1989, it is necessary to inform
the College community of the harmful and addictive potential
associated with the use of drugs, the incompatibility of illegal drugs
with the educational mission of St. Johns River State College, and the
consequences of the use, possession, manufacture or sale of such
drugs.

St. Johns River State College District Board of Trustees rules
outline the accepted code of conduct for students and employees.
The code, as documented in the College Catalog/Student Handbook,
includes the following:

« Any act or behavior on the part of the student or employee that
tends to interfere with, or otherwise disturb, the orderly conduct,
processes, functions and/or interests of the College is prohibited.

- Possession of alcoholic beverages or illegal drugs is prohibited
on College property, with the exception of alcohol served at officially
sponsored College events.

- Any student, or employee, found to have used, possessed, or
distributed a narcotic or other controlled substances, except as
permitted by law, or used, possessed, or distributed any alcoholic
beverage except as expressly permitted by law and college
regulation, or public intoxication, shall be subject to disciplinary
sanctions including, but not limited to, suspension, probation,
expulsion or termination. The College may also make a referral to
legal authorities for appropriate actions. For more information on
penalties and dangers of drug use, go online at: www.dea.gov. As
a public institution whose mission is to foster human potential, St.
Johns River State College believes it is important to understand the
health risks and other detrimental consequences associated with
drug and alcohol abuse.

SJR State has a licensed mental health counselor on staff, who is
available to assist with issues refated to substance abuse. The SJR State
CARE counselor can be contacted at {386) 312-4305.

LOCALLY AVAILABLE PUBLIC AND PRIVATE SUBSTANCE
ABUSE COUNSELING, TREATMENT AND REHABILITATION
PROG S
The following is provided to students and employees of St.
Johns River State College to communicate some of the substance
abuse services in the tri-county area. This is a partial listand inclusion
of an organization does not imply endorsement nor does omission
imply disapproval:
- Alcoholics Anonymous (904) 399-8535
- SJR State CARES (386) 312-4305
. Clay County Behavioral Health Center (304) 291-5561
First-Coast Narcotics Anonymous (904) 723-5683
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proctering for distance learning exams from other institutions and
many other exams. Exams require a non-refundable administrative
fee (see below). Missed appointments can be rescheduled, when
possible, within the fiscal year. Further information is available at
SJRstate.edu/testingcenter.html.

Testing and Examination Fees
College Level Examination Program (CLEP)

administration fee $20.00%
Nursing Admissions Assessment (HESI A2) ......omimeenssrensenns $75.00
ETS Praxis ParaPro $75.00
Institutional Exams - $25.00
PE.R.T. (Post-secondary Education Readiness Test) ......ccveeunn $20.00
PE.R.T. Retest (all or any portion) $20.00
TABE (Test of Adult Basic Education) $35.00%
ACCUPLACER $20.00
DSST (formerly DANTES Subject Standardized Tests)

administration fee $20.00*
Manufacturing Skill Standards Council (MSSC) Candidate

Registration Fee $60.00
Manufacturing Skill Standards Council (MSSC) Certified

Production Technician (CPT) Safety Assessment................. $60.00
Manufacturing Skill Standards Council (MSSC) Certified

Production Technician (CPT) Quality Practices and

Measurement Assessment $60.00
Manufacturing Skill Standards Council (MSSC) Certified
Production Technician (CPT) Manufacturing Process and

Production Assessment. $60.00
Manufacturing Skill Standards Council (MSSC) Certified

Production Technician (CPT) Maintenance

Awareness Assessment $60.00
Manufacturing Skill Standards Council {(MSSC) Certified

Production Technician (CPT) Green Production

Assessment $60.00

The following exams are offered, but as the fee and process may
vary, contact the Testing Center for details at TestingCenter@
SJRstate.edu or call (386) 312-4228.

NCCT - National Center for Competency Testing: Applied Health
Certificates

*This fee is in addition to the cost of specialized exams.

The security of our candidates and our test material providers
require the following:

All exams conducted by SJR State require a current government
issued photo ID or College photo ID for admission and the
following items are expressly prohibited during testing sessions
unless otherwise stated ih examination instructions:

« Firearms and weapons

- Bags, purses, backpacks (subject to inspection)

- Electronics (e.g. phones, iPods, tablets, laptops, earbuds,
head phones, watches, gaming devices, etc.)

» Calculators

+ Food and drink

- Outerwear: subject to inspections {e.g. coats, jackets,
hoodies, scarves)

« Headwear: subject to inspection (e.g. hats, bandannas,
headbands)

« Other items as identified at time of sign-in by the test
administrator

All candidates will be cleared for foreign metallic objects by a hand-
wand procedure before entering the testing environment.

HEALTH SERVICES

The College does not maintain an infirmary or hospital. All
injuries must be reported to the Vice President for Student Affairs/
Assistant General Counsel on the Palatka Campus or the chijef
administrator at the Orange Park and St. Augustine campuses. [fthe
injury or illness appears to be serious, the College will immediately
attempt to notify the family. Emergency treatment by a private
physician is at the student’s or parent’s expense. Personal insurance
is the student’s responsibility.

PREGNANCY ACCOMMODATIONS FOR STUDENTS

Title IX of the Education Amendment Act of 1972 prohibits
discrimination on the basis of sex, including pregnancy and related
conditions, in educational programs and/or activities.

St. Johns River State College does not discriminate against any
student on the basis of pregnancy or related conditions. Absences
due to medical conditions relating to pregnancy will be excused for
as long as deemed medically necessary by a student’s doctor, and
students will be given the opportunity to make up missed work.
Prompt and appropriate communication by the student is necessary
to ensure appropriate accommodations are provided.

Students needing assistance can seek accommodations from
the Academic Counseling Office on any campus (Orange Park — 904-
276-6855, Palatka — 386-312-4035, St. Augustine — 904-808-7402) or
from the Title IX Coordinator Edie P. Bruce at 386-312-4074.

SJR STATE STUDENT ASSISTANCE PROGRAM

SJR State College has a licensed mental health counselor on
staff who is available to meet with students. The College has also
established SJR State CARES, which was created to provide assistance
{o students who are experiencing issues such as anxiety, depression,
mental health, and substance abuse. Faculty, staff and students can
contact the SJR State CARE counselor at (386) 312-4305.

RISKS ASSOCIATED WITH DRUGS AND ALCOHOL

The use of illicit drugs and the abuse of alcohol pose serious
risks to one’s health. Information regarding the possible side effects
associated with the use and abuse of alcohol and certain drugs is
available at any of the College counseling centers.

Almost all of these effects include the symptoms of dilated
pupils, elevated body temperature, increased heart rate, increased
blood pressure, impairment of judgment and mental functions, and
loss of control and coordination. If ingested by a pregnant woman
or nursing mother, all of these drugs pose serious risks to the fetuses
and nursing infants, up to and including death.

LOST AND FOUND

The College maintains a lost and found property service located
at the Security office at all three campuses.

VENDING MACHINE REIMBURSEMENT

When individuals experience a vending machine malfunction
resulting in the need for a reimbursement, please utilize the phone
number on the face of the machine to contact and report the
malfunction as well as to initiate a refund.

When the individuals do experience any vending machine
malfunctions, please also report the status of the machine to either
the Bookstore Manager or the Director of Purchasing and Auxiliary
Services.

BOOKSTORE

Abookstoreis located on each of the three campuses of St. Johns
River State College. Students may purchase and/or rent textbooks
and other materials for college classes. The bookstore will refund
textbooks provided they meet the following requirements.

All refunds must be accompanied by a receipt. Refunds will be
made by way of choice made by Student under the “Student Refund
Options” section of this Catalog/Student Handbook or by credit to
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be processed for the next term’s graduation.
» You will be notified in writing after the end of the
term with the conferral decision.
[f you want to participate in either the spring or fall
graduation ceremony, you must purchase a cap and
gown at one of the SJR State bookstores by the deadline
in the college Academic Calendar.

GRADUATION HONORS

Students graduating with associate or bachelor’s degrees are
eligible for graduation honors based on scholastic achievement as
follows:

GPA HONOR

3.5-3.69 cum laude (with honor)

3.7-3.84 magna cum laude (with high honor}
3.85-4.00 summa cum laude (with highest honor)

GRIEVANCES AND DISCIPLINARY PROCEDURES

As required by FS 1001.65(22) and FS 1006.62, the Board of
Trustees vests with the College President the authority, after notice
to the student of the charges and after a hearing thereon, to expel,
suspend, or otherwise discipline any student who is found to have
violated any law, ordinance, or rule or regulation of the State Board
of Education or of the Board of Trustees.

In all student grievance and disciplinary proceedings, the
decision of the College President is final and without recourse. Any
student who has a grievance against the College should first contact
the Vice President for Student Affairs/Assistant General Counsel,
St. Johns River State College, 5001 St. Johns Avenue, Palatka, FL
32177, telephone (386) 312-4127, for appropriate procedures. Four
committees address student grievances:

The Academic Petitions - Grade Appeals Committee, for
admission and grade appeal, acting within established rules and
College policy, makes recommendations to the President concerning
student petitions involving grades. Its membership is composed of
faculty members and administrators. The President’s decision is
final.

The Academic Petitions - Admissions Committee meets at
the request of the chairman relative to new student admissions,
or non-degree, non-high school graduates with fifteen (15) hours
attempted. The cases considered will only be the exceptions to
established polices of admissions/registration for course work and/
or college credit programs. The committee is composed of the Vice
President for Student Affairs, the Dean of Enrollment Management,
the Director of Academic Advising, and the Registrar.

The Disciplinary Committee is appointed by, and meets at the
request of, the Vice President for Student Affairs/Assistant General
Counsel relative to alleged student behavior serious enough to
warrant, if verified, a penalty of probation, suspension, dismissal, or
denial of re-enrollment against the student. The committee acts in
accordance with procedures set forth in the disciplinary provisions
contained in the student handbook. The decision of the committee
is final.

The College Grievance Committee is organized in compliance
with the provisions of Title IX of the Education Amendments of 1972,
as amended and as prescribed by the Administrative Procedure Act,
Chapter 120, FS. The committee hears student, prospective student,
and prospective employee grievances alleging discrimination on the
basis of race, ethnicity, color, national origin, marital status, religion,
age, gender, sex, pregnancy, sexual orientation, gender identity,
genetic information, disabllity, or veteran status on the part of the
College or any of its components. This committee is selected as
needed.

GRIEVANCE PROCEDURES

Grievance procedures for students, prospective students, and
employment applicants for complaints relating to discrimination
on the basis of race, ethnicity, color, national origin, marital status,
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religion, age, gender, sex, pregnancy, sexual ofientation, gender
identity, genetic information, disability, or veteran status are as
follows:

A. Authority

This grievance procedure is established and adopted by the
Board of Trustees of St. Johns River State College in compliance with
the provisions of Title IX of the Education Amendments of 1972, as
amended and as prescribed by the Administrative Procedure Act,
Chapter 120, F.S.
B. Purpose
This grievance procedure is intended to provide for prompt
and equitable resolution of complaints by students, praspective
students, and prospective employees of St. Johns River State
College alleging actions constituting discrimination on the basis
of race, ethnicity, color, national origin, marital status, religion, age,
gender, sex, pregnancy, sexual orientation, gender identity, genetic
information, disability, or veteran status, on the part of the College or
any of its components.

C. General Provisicns

The foliowing provisions apply to the entire formal grievance
procedure:

1. Reprisals - No reprisals of any kind shall be taken against
any student, prospective student, or prospective employee for filing
a grievance.

2. Confidentiality - All participants in a grievance hearing
are to protect themselves and their fellow participants by refraining
from discussion of grievances outside of the proceedings.

3. Storage of Records - All communications and records
dealing with the grievance shall be filed separately from the student
and/or personnel files of the participants.

4. Withdrawal - A grievance may be withdrawn by the
grievant at any stage.

D. Filing of Grievance

1. Any student, prospective student, or prospective
employee of the College may file a grievance when he or she believes
adiscriminatory action has been taken by the College. The complaint
should be filed by the aggrieved person within sixty (60) working
days following the incident which causes the aggrieved to feel that a
grievance should be filed.

2. The administration of the College assures prompt and
impartial investigation and consideration of all complaints and/or
grievances, whether formal or informal, verbal or written, that any
student, prospective student or prospective employee may have
and that are communicated in accordance with these grievance
procedures.

3, A formal grievance must be submitted in writing to the
Equity/Title IX Coordinator. The complaint must recite in detail the
nature of and circumstances surrounding the alleged discriminatory
act, the provisions of law, College policy, or other regulation violated
by the action, the employees or components of the College allegedly
responsible for the action, and the relief sought by the complainant.
The complainant should attach to the complaint any documented
evidence, affidavits, statements, records, or other pertinent materials.
The complainant must sign the complaint.

E. Investigation of Grievance

The Equity/Title IX Coordinator will, upon receipt of a properly
submitted grievance, conduct an investigation of all aspects of
the complaint. The investigation may include personal interviews,
obtaining of documentation, and examination of pertinent records
of the College. The Equity/Title IX Coordinator will, within fifteen
(15) days of the receipt of the grievance, submit a written report of
investigation, including findings of fact and recommendations, to
the College Grievance Committee.
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RIGHTS TO CHALLENGE AND HEARING
students {parents) have the right to challenge the content of
any record to which they are granted access under paragraph one
in order to ensure accuracy, privacy, and other rights. Any challenge
may be settled through informal meetings between the parents,
guardian, of students and the appropriate college official. If an
agreement cannot be reached informally, a hearing shall be held in
accordance with the Rules of the State Board of Education.

RIGHT OF PRIVACY

Every student has the right to privacy for educational records
kept on him or her. Personally identifiable records of students are
confidential and are exempt from the pravisions of section 119.07(1)
Florida Statutes (which permits access to public records). The College
shall not permit the release of records without the written consent of
the student (or parent/guardian if appropriate).

Personally identifiable information may be released without the
student’s or parent’s/quardian’s consent to the following persons or
organizations:

1. Officials of schools where student intends to enroll.

2. Otherschool officials who have legitimate educational inter-
ests in the information sought.

3. Local, state, and federal educational authorities who are
authorized to receive the information pursuant to law.

4. In connection with financial aid for which the student has
applied or which the student has received.

5. Entities conducting studies for, or on behalf of, an institution
for the purpose of developing, validating, or administering
predictive tests, and student aid programs if such studies are
conducted so as not to permit the personal identification of
students.

6. Accrediting organizations in order to carry out accrediting
functions.

7. Appropriate parties in connection with an emergency, if
necessary, to protect the health or safety of the students or
other individuals.

8. The Auditor General in connection with his/her official
functions.

9. A court of competent jurisdiction in compliance with an
order of that court or the attorney of record pursuantto a law
fully issued subpoena upon the condition that the student
and, if appropriate, his or her parent/guardian are notified of
the order or subpoena in advance of compliance by the
educational institution.

10. Credit bureaus in connection with an agreement for financial
aid which the student has executed to the extent necessary
to enforce the terms of the agreement.

11. A contractor, consultant, volunteer, or other party to whom
an agency or institution has outsourced institutional services
or functions may be considered a school official under this
paragraph, provided that the outside party:

a. Performs an institutional service or function for
which the agency or institution would otherwise use
employees.

b. Isunder the direct control of the agency or institution
with respect to the use and maintenance of education
records.

Consents for disclosure must be signed, dated, and shall specify
the records to be disclosed and to whom the disclosure should be
made.

Requests for access to student records should be in writing and
retained as part of the record. (Authority section 1002.22 Florida
Statutes)

STUDENT DISCIPLINARY CODE
Article I; Definitions

(A) The term “College” means St. Johns River State College, SJR
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State,

(B) The term "student” includes all persons taking courses at the
College, both full-time and part-time, pursuing an undergraduate
degree. Persons who are not officially enrolled for a particylar
term but who have a continuing relationship with the College are
considered “students.”

(C) The term “faculty member” means any person hired by the
College to conduct classroom activities.

(D) The term “College official” includes any person employed
by the College, performing assigned administrative or professional
responsibilities.

(E) The term “member of the College community” includes
any person who is a student, faculty member, College official, or
any other person employed by the College. A person’s status in a
particular situation shall be determined by the Vice President for
Student Affairs.

(F) The term “College premises” includes all land, buildings,
facilities, and other property in the possession of or owned, used or
controlled by the College (including adjacent streets and sidewalks).

(G) The term “organization” means any number of persons who
have complied with the formal requirements for College (recognition/
registration).

(H) The term “judicial body” means any person or persons
authorized by the Vice President for Student Affairs/Assistant General
Counsel to determine whether a student has violated the Student
Code and to recommend imposition of sanctions.

() Theterm“Judicial Advisor” meansa College officialauthorized
on a case-by-case basis by the Vice President for Student Affairs/
Assistant General Counsel to impose sanctions upon students found
to have violated the Student Code. The Vice President for Student
Affairs/Assistant General Counsel may authorize a judicial advisor to
serve simultaneously as a judicial advisor and the sole member or
one of the members of a judicial body. Nothing shall prevent the
Vice President for Student Affairs/Assistant General Counsel from
authorizing the same judicial advisor to impose sanctions in all cases.

(J) The term "Appellate Board” means any person or persons
authorized by the Vice President for Student Affairs/Assistant General
Counse! to consider an appeal from a judicial body's determination
that a student has violated the Student Code or from the sanctions
imposed by the Judicial Advisor.

{K) The term “shall” is used in the imperative sense.

{L) The term “may” is used in the permissive sense.

{M) The Vice President for Student Affairs/Assistant General
Counsel is the person designated by the College President to be
responsible for the administration of the Student Code.

(N) The term “policy” is defined as the written regulations of the
College as found in, but not limited to, the Student Code and the
Catalog/Student Handbook.

(0) The term “cheating” includes, but is not limited to:

1. use of any unauthorized assistance in taking quizzes,
tests, or examinations;

2. dependence upon the aid of sources beyond those
authorized by the instructor in writing papers, preparing
reports, solving problems, or carrying out other
assignments; or

3, the acquisition, without permission, of tests or other
academic material belonging to a member of the College
faculty or staff.

(P) The term “plagiarism” includes, but is nat limited to, the use,
by paraphrase or direct quotation, of the published or unpublished
work of another person without full and clear acknowledgment. It
also includes the unacknowledged use of materials prepared by
another person or agency engaged in the selling of term papers or
other academic materials.

Article Il: Judicial Authority

(A) The Vice President for Student Affairs/Assistant General
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Counsel shall determine the composition of judicial bodies and
appellate boards and determine which judicial body, judicial advisor,
and appellate board shall be authorized to hear each case.

(B) The Vice President for Student Affairs/Assistant General
Counsel shall develop policies for the administration of the judicial
program and procedural rules for the conduct of hearings which are
not inconsistent with provisions of the Student Code.

(C) Decisions made by a judicial body and/or judicial advisor
shall be final, pending the normal appeal process.

(D) A judicial body may be designated as arbiter of disputes
within the student community in cases which do not involve a
violation of the Student Code. All parties must agree to arbitration,
and are to be bound by the decision with no right of appeal.

Article lll: Proscribed Conduct

(A) Jurisdiction of the College
Generally, College jurisdiction and discipline shall be limited
to conduct which occurs on College premises or which adversely
affects the College community and/or the pursuit of its objectives.
The Vice President for Student Affairs/Assistant General Counsel shall
determine on a case-by-case basis whether jurisdiction over off-
campus activity should be asserted.
(B) Conduct--Rules and Regulations
Any student found to have committed the following
misconduct is subject to the disciplinary sanctions outlined in

Article IV
1. Acts of dishonesty, including, but not limited to, the
following:
a. Cheating, plagiarism, or other forms of academic
dishonesty.

b. Furnishing false information to any College official,
faculty member, or office.

c. Forgery,alteration or misuse of any College document,
record or instrument of identification.

d. Tampering with the election of any College
recognized student organization.

2. Disruption or obstruction of teaching, research, adminis-
tration, disciplinary proceedings, other College activities,
including its public-service functions on or off campus,
or other authorized non-College activities, when the act
occurs on College premises.

3. Physical abuse, verbal abuse, threats, intimidation,
harassment, coercion and/or other conduct which
threatens or endangers the health or safety of any
person.

4. Attempted or actual theft of and/or damage to
property of the College or property of a member of the
College community or other personal or public property.

5. Hazing, defined as an act which endangers the mental or
physical health or safety of a student, or which destroys
or removes public or private property, for the purpose of
initiation, admission into, affiliation with, or as a condition
for continued membership in, a group or organization
operating under the sanction of a postsecondary institu-
tion. Such term includes, but is not limited to, any
brutality of a physical nature, such as whipping, beating,
branding, forced calisthenics, exposure to the elements,
forced consumption of any food, liquor, drug or other
substance, or other forced physical activity which could
adversely affect the physical health or safet
of the student and also includes any activity which
would subject the student to extreme mental stress such
as sleep deprivation, forced exclusion from sociai
contact, forced conduct which could result in extreme
embarrassment, or other forced activity which could
adversely affect the mental health or dignity of the
student.

10.

11.

12.

14.

15.

16.

17.

Failure to comply with directions of College officials or
law enforcement officers acting in performance of theijr
duties and/or failure to identify oneself to these persons
when requested to do so.

Unauthorized possession, duplication or use of keys to
any College premises or unauthorized entry to or use of
College premises.

Violation of published College policies, rules or
regulations.

Violation offederal, state or local law on College premises
or at College sponsored or supervised activities,

Use, possession or distribution of narcotic or other con-
trolled substances except as expressly permitted by law.
Use, possession or distribution of alcoholic beverages
except as expressly permitted by the law and College
regulations, or public intoxication.

Illegal or unauthorized possession of firearms, explosives,
other weapons, or dangerous chemicals on College
premises.

. Participation in a campus demonstration which disrupts

the normal operations of the College and infringes on

the rights of other members of the College community;

leading or inciting others to disrupt scheduled and/or
normal activities within any campus building or area;
intentional obstruction which unreasonably interferes
with freedom of movement, either pedestrian or
vehicular, on campus.

Obstruction of the free flow of pedestrian or vehicular

traffic on College premises or at College sponsored or

supervised functions.

Conduct which is disorderly, lewd, or indecent; breach of

peace; aiding, abetting, or procuring another person to

breach the peace on College premises or at functions
sponsored by, or participated in by, the College.

Theft or other abuse of computer time, including but not

fimited to:

a. Unauthorized entry into a file, to use, read, or change
the contents, or for any other purpose.

b. Unauthorized transfer of a file.

¢. Unauthorized use ofanotherindividual'sidentification
and password.

d. Use of computing facilities to interfere with the work
of another student, faculty member or College
Official.

e. Use of computing facilities to send, receive, or access
obscene or abusive messages, websites, or materials.

f. Use of computing facilities to interfere with normal
operation of the College computing system.

Abuse of the judicial system, including but not limited to:

a. Failure to obey the summons of a judicial body or
College official.

b. Falsification, distortion, or misrepresentation of
information before a judicial body.

c. Disruption orinterference with the orderly conduct of
a judicial proceeding.

d. Institution of a judicial proceeding knowingly without
cause.

e. Attempting to discourage an individual’s proper
participation in, or use of, the judicial system.

f. Attempting to influence the impartiality of a member
of a judicial body prior to, and/or during the course
of, the judicial proceeding.

g. Harassment (verbal or physical) and/or intimidation
of a member of a judicial body prior to and/or after
a judicial proceeding.

h. Failure to comply with the sanction(s) imposed under
the Student Code.

i. Influencing or attempting to influence another

SJR STATE CATALOG/STUDENT HANDBOOK 2021 - 2022

58



person to commit an abuse of the judicial system.

(C) Violation of Law and College Discipline
1.

I a student is charged only with an off-campus
violation of federal, state, or local laws, but not with any
other violation of this Code, disciplinary action may be
taken and sanctions imposed for grave misconduct
which demonstrates flagrant disregard for the

College community. In such cases, no sanction may be
imposed unless the student has been found guilty in a
court of law or has declined to contest such charges,
although not actually admitting guilt (e.g., “no contest”
or “nolo contendere”).

College disciplinary proceedings may be instituted
against a student charged with violation of a law

which is also a violation of this Student Code, for
example, if both violations result from the same factual
situation, without regard to the pendency of civil
litigation in court or criminal arrest and prosecution.
Proceedings under this Student Code may be carried
out prior to, simultaneously with, or following civil or
criminal proceedings off-campus.

When a student is charged by federal, state or local
authorities with a violation of law, the College will not
request or agree to special consideration for that
individual because of his or her status as a student. If
the alleged offense is also the subject of a proceeding
before a judicial body under the Student Code, however,
the College may advise off-campus authorities of the
existence of the Student Code and of how such matters
will be handled internally within the College
community. The College will cooperate fully with law
enforcement and other agencies in the enforcement of
criminal law on campus and in the conditions imposed
by criminal courts for the rehabilitation of student
violators. Individual students and faculty members,
acting in their personal capacities, remain free to interact
with governmental representatives as they deem
appropriate.

Article IV: Judicial Policies

(A) Charges and Hearings

il

Any member of the College community may file charges
against any student for misconduct. Charges shall be
prepared in writing and directed to the Vice President for
Student Affairs/Assistant General Counsel responsible
for the administration of the College judicial system. Any
charge should be submitted as soon as possible after the
event takes place, preferably within five (5) class days.

The Vice President for Student Affairs/Assistant General

Counsel may conduct an investigation to determine if
the charges have merit and/or if they can be disposed of
administratively by mutual consent of the parties
involved on a basis acceptable to the Vice President for
Student Affairs/Assistant General Counsel, or the Vice
President for Student Affairs may refer the matter to a

judicial advisor who will conduct the investigation of
the charges to determine if they have merit and can be

disposed of administratively by mutual consent of the
parties involved on a basis acceptable to the Vice
President for Student Affairs/Assistant General Counsel.
Such disposition shall be final and there shall be no

subsequent proceedings. If the charges cannot be
disposed of by mutual consent, the judicial advisor may

later serve in the same matter as the judicial body or a
member thereof.

All charges shall be presented to the accused student in
written form. A time shall be set for a hearing, not less

than five (5) nor more than fifteen (15) class days after the

student has been notified. Maximum time limits for

scheduling of hearings may be extended at the
discretion of the judicial advisor.

4. Hearings shall be conducted by a judicial body according
to the following guidelines:

a. Hearings normally shall be conducted in private. At
the request of the accused student, and subject to
the discretion of the chairperson, a representative
of the student press may be admitted, but shall not
have the privilege of participating in the hearing.

b. Admission of any person to the hearing shall be at the
discretion of the judicial body and/or its judicial
advisor or Vice President for Student Affairs/Assistant
General Counsel.

¢. In hearings involving more than one accused student,
the chairperson of the judicial body, in his or he
discretion, may permit the hearings concerning each
student to be conducted separately.

d. The complainant and the accused have the right to be
assisted by any advisor they choose, at their own
expense. The advisor may be an attorney. The
complainant and/or the accused is responsible for
presenting his or her own case and, therefore,
advisors are not permitted to speak or to participate
directly in any hearing before a judicial body.

e. The complainant, the accused, and the judicial body
shall have the privilege of presenting witnesses,
subject to the right of cross examination by the
judicial body.

f. Pertinent records, exhibits, and written statements
may be accepted as evidence for consideration by a
judicial body at the discretion of the chairperson.

g. All procedural questions are subject to the final
decision of the judicial body chairperson.

h. Afterthe hearing, the judicial body shall determine by
majority vote if the judicial body consists of more
than one (1) person whether the student has violated
each section of the Student Code which the student s
charged with violating.

i. Thejudicial body’s determination shall be made on
the basis of whether it is more likely than not that the
accused student violated the Student Code.

S. There shall bea single verbatim record, such as a tape
recording, of all hearings before a judicial body. The
record shall be the property of the College.

6. Exceptin the case of a student charged with failing to
obey the summons of a judicial body or College official,
no student may be found to have violated the Student
Code solely because the student failed to appear before
ajudicial body. In all cases the evidence in support of
the charges shall be presented and considered.

(B) Sanctions

1. The following sanctions may be imposed upon any
student found to have violated the Student Code:

a. Warning--A notice in writing to the student that the
student is violating or has violated institutional
regulations.

b. Probation—A written reprimand for violation of
specified regulations. Probation is for a designated
period of time and includes the probability of more
severe disciplinary sanctions if the student is found to
be violating any institutional regulation(s) during the
probationary period.

c. Loss of Privileges--Denial of specified privileges for a
designated period of time.

d. Fines--Previously established and published fines
may be imposed.
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e. Restitution--Compensation for loss, damage or injury.
This may take the form of appropriate service and/or
monetary or material replacement.

f. Discretionary Sanctions--Work assignments, service
to the College or other related discretionary
assignments (such assignments must have the prior
approval of the Judicial Advisor).

g. College Suspension--Separation of the student from
the College for a definite period of time after which
the - student is eligible to return. Conditions for
readmission may be specified.

h. Coilege Expulsion--Permanent separation of the
student from the College.

More than one of the sanctions listed above may be

imposed for any single violation.

Other than College expulsion, disciplinary sanctions

shall not be made part of the student’s permanent

academic record, but shall become part of the student’s
confidential record. Upon graduation, the student’s
confidential record may be expunged of disciplinary
actions upon application to the judicial advisor.

The following sanctions may be imposed upon groups or

organizations:

a. Those sanctions listed above in Section B1, a through
e.

b. Deactivation--Loss of all privileges, including College
recognition, for a specified period of time.

In each case in which a judicial body determines that a

student has violated the Student Code, the sanction(s)

shall be determined and imposed by the Judicial

Advisor. In cases in which persons other than or in

addition to the Judicial Advisor have been authorized

to serve as the judicial body, the recommendation of

all members of the judicial body shall be considered

by the Judicial Advisor in determining and imposing

sanctions. The Judicial Advisor is not limited to sanctions

recommended by members of the judicial body.

Following the hearing, the judicial body and the Judicial

Advisor shall advise the accused in writing of its

determination and of the sanction(s) imposed, if any.

(C) Interim Suspension
In certain circumstances, the Vice President for Studen
Affairs/Assistant General Counsel, or a designee, may impose
a College suspension prior to the hearing before a judicial

body.
1.

(D) Ap
1.

Interim suspension may be imposed only:
a.to ensure the safety and well-being of members of the
College community or preservation of College property;
b. to ensure the student’s own physical or emotional
safety and well-being; or
c. ifthe student poses a definite threat of disruption of
or interference with the normal operations of the
College.
During the interim suspension, students shail be denied
access to the campus (including classes) and/or all other
College activities or privileges for which the student
might otherwise be eligible, as the Vice-President for
Student Affairs/Assistant General Counsel or the judicial
advisor may determine to be appropriate.
peals
A decision reached by the judicial body or a sanction
imposed by the judicial advisor may be appealed by
accused students or complainants to an appellate board
within five (5) school days of the decision. Such appeals
shall be in writing and shall be delivered to the Vice
President for Student Affairs/Assistant General Counsel
or his/her designee.
Except as required to explain the basis of new evidence,

an appeal shall be limited to review of the verbatim

record of the initial hearing and supporting documents

for one or more of the following purposes:

a. To determine whether the original hearing was con-
ducted fairly in light of the charges and evidence
presented, and in conformity with prescribed
procedures giving the complaining party areasonable
opportunity to prepare and present evidence that
the Student Code was violated, and giving the
accused student a reasonable opportunity to prepare
and present a rebuttal of those allegations.

b. Todetermine whether the decision reached regarding
the accused student was based on substantial
evidence, that is, whether the facts in the case
were sufficient to establish that a violation of the
Student Code occurred.

¢. To determine whether the sanction{s) imposed were
appropriate for the violation of the Student Code
which the student was found to have committed.

d. To consider new evidence, sufficient to alter a
decision, or other relevant facts not brought out in
the original hearing, because such evidence and/or
facts were not known to the person appealing at the
time of the original hearing.

3. Ifanappealis upheld by the appellate board, the matter
shall be remanded to the original judicial body and
judicial advisor for re-opening of the hearing to allow
reconsideration of the original determination and/or
sanction(s).

4. In cases involving appeals by students accused of
violating the Student Code, review of the sanction
imposed by the appellate board may resultin
concurrence of the existing sanction, reduction of the
exiting sanction, elimination of the existing sanction, or
revision of the existing sanction.

Article V: Interpretation and Revision

(A) Any question of interpretation regarding the Student Code
shall be referred to the Vice President for Student Affairs/
Assistant General Counsel for final determination.

(B) The Student Code shall be reviewed every two (2) years
under the direction of the judicial advisor.

Students are expected to take reasonable care of the classrooms,
student centers, and other facilities of the three SJR State centers.
Students who abuse property or facilities will be reported to the
Vice President for Student Affairs/Assistant General Counsel for
disciplinary action.

STUDENT COMPLAINT PROCESS

Federal regulations and State laws require that public
colleges in The Florida College System have processes for
students, employees, and applicants to file complaints against any
respective college. In almost every situation, the college’s process
for resolving complaints must be followed first. Before contacting
the State Division of Florida Colleges, please read SJR State's
policies and procedures for filing complaints which may be found
in the Catalog/Student Handbook on page 31. If you wish to file
a complaint with the Florida Department of Education, please visit
their website at fldoe.org/schools/higher-ed/fl-college-system/
about-us/complaints.stml.

Complaints may also be filed with our accrediting agency,
the Southern Association of Colleges and Schools Commission on
Colleges (SACSOC) using its complaint procedures found on their
website at sacscoc.org/app/uploads/2020/01/ComplaintPolicy-i.
pdf.
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Alcohol and Drug Notification

St. Johns River State College is committed to providing an environment that enhances and supports student success. The
academic community, including faculty, administrators, staff and students, has the collective responsibility to ensure that
this environment is conducive to the student’s development. It is the policy of St. Johns River State College to maintain a

drug and alcohol free environment.

Alcohol abuse and the illegal use of harmful and addictive chemical substances pose a threat to the educational
environment. In compliance with the Drug Free Schools and Communication Act Amendments of 1989; and, the Drug-
Free Schools and Campuses Regulations (EDGAR Part 86), this document shall serve as notification of (1) the standards of
conduct and the disciplinary sanctions for violations, (2) possible legal sanctions and penalties, (3) statements of the health
risks associated with alcoho! and/or drug abuse, and (4) the College’s programs available to students, staff and faculty.

Standards of Conduct and Disciplinary Sanctions for Violations: St. Johns River State College District Board of Trustees
Rules outline the accepted code of conduct for students. The code, as documented in the student handbook, includes the

following: '

e Any act or behavior on the part of the student that tends to interfere with or otherwise disturb the orderly
conduct, processes, functions and/or interests of the College is prohibited.

e Possession of alcoholic beverages or illegal drugs is prohibited on college property with the exception of alcohol
served at officially sponsored college events.

e Any student found to have used, possessed, or distributed a narcotic or other controlled substances, except as
permitted by law, or used, possessed, or distributed any alcoholic beverage except as expressly permitted by law
and college regulation, or public intoxication shall be subject to disciplinary sanctions, including, but not limited
to suspension, probation, expulsion. The College may also make a referral to legal authorities for appropriate

actions.
In addition, the College’s Policy Statement on Alcohol and Drug-free Workplace (Board Rule SIR 3.27) states:

It is the policy of St. Johns River State College to have and maintain a drug-free workplace. The unlawful manufacture,
distribution, dispensing, possession of, or use of a controlled substance or alcoholic beverage by College employee is
prohibited on any College property. Any employee who violates this rule may be disciplined and such discipline may
include dismissal from employment. The College may also require an employee who violates this rule to take part in a
drug rehabilitation program.

Legal Sanctions: Some drug/alcohol offenses are misdemeanors while others are felonies. In either case, the sentence
may include imprisonment. Convictions for the unauthorized manufacture, delivery, trafficking and possession of a
controlled substance range from a Class | felony to a Class X felony. The penalties depend on the type of substance,
amount, number of previous offenses and the age of the person. Penalties range from probation or imprisonment and up
to $500,000 in fines. Convictions for the manufacture, possession or delivery of cannabis range from a Class I
misdemeanor to a Class Il felony. The penalties associated with cannabis depend on the amount, number of previous
offenses, and the age of the person and range from probation or imprisonment with fines up to $100,000. Florida Statutes,
Chapters 856, 859, 893, and specifically identify each crime and the corresponding penalty. Copies are
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available from area law enforcement agencies and online at http://www.leg.state.fl.us/statutes/index.cfm. The Florida

statules are consistent with federal law, and local law is subject to state law.

Health Risks Associated with Alcohol and/or Drug Abuse: As a public institution whose mission is to foster human
potential, St Johns River State College believes it is important to understand the health risks and other detrimental
consequences associated with drug and alcohol abuse. The use of illicit drugs and the abuse of alcohol pose serious risks
to one’s health — emotionally, behaviorally and physically. Physical effects can include dilated pupils, elevated body
temperature, increased heart rate, increased blood pressure, weight loss, and possibly death. Behavioral effects of drug
and alcoho! abuse include impairment of judgment and mental functions, loss of control and coordination, slowed or
slurred speech, irritability, inability to still and lack of energy. If ingested by a pregnant woman or nursing mother, these
drugs and alcohol pose serious risks to the health of fetuses and nursing infants, up to and including death.

Programs Available to Students, Faculty and Staff:

STUDENTS: St. Johns River State College has a licensed mental health counselor (SJR State Care Counselor) on
staff, who is available to assist with issue related to substance abuse. The Care Counselor can be contacted at
386-312-4305.

FULL-TIME FACULTY AND STAFF: St. Johns River State College has partnered with LifeWorks to provide an
Employee Assistance Program. LifeWorks provides a comprehensive program to assist employees with drug and
alcohol abuse and addiction issues. Employees and their household members may contact (800} 433-7916 for

more information.
Locally Available Public and Private Substance Abuse Counseling, Treatment and Rehabilitation Programs

The following is provided to students and employees of St. Johns River State College to communicate some of the
substance abuse services in the tri-county area. This is a partial list and inclusion of an organization does not imply

endorsement nor does omission imply disapproval:

e Alcoholics Anonymous {904) 399-8535

e Clay County Behavioral Health Center {904) 291-5561
e Epic Community Services, Inc. (904) 829-2273
e First-Coast Narcotics Anonymous (904) 723-5683
e AL-ANON Putnam and St. Johns (800) 508-2512
e AL-ANON Clay (800) 344-2666
* Stewart Marchman Behavioral Health Care (904) 209-6200
e Riverpoint Behavioral Health (904) 724-9202
e St Johns County Department of Health & Human Service (904) 209-6000

e American Council for Drug Education at: www.acde.org
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